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ADDENDUM AGREEMENT 

Appendix "A" - Wage Schedule 

Minimum hourly wage rates after completion of the probationaty period. 

Effective October 1, 2002, Alpha Annex, Alpha Manor, Barton. Eastwood, New Detroit, 
Qualicare, & Westwood Nursing Homes, 

daasifkatiou t?n Days 6 monthfl l-ysac ' 

nifttary Dftpt. 

Cook I (cooks lunch & dinner) 58.95 $9.28 $10.40 

Cook i I (swing relief) $8,95 $9.28 $10.35 

Cook Hi (cooks breakfast) $8.95 $9.28 $10.30 

Cook IV (cooks helper) $8.95 $9.28 - $10.15 

Dietary Aide $8.95 $9,28 $10.00 

HniiRfi Kp.fiping nep t $8.95 $9.28 $10.00 

Mai,afi5.n.a.ncs Pp4^ . $8.95 $9.28 $10.oo 

Niir.qing Dept. 

C.E.N.A. §8.95 $9.28 $10.00 

The above wage scale Includes the year October 1, 2002 through April 30, 2003. 



ti- 
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TENTATIVE AGKEEI/ffiNT 



Betv-'een 



SERVICE EMPLOYEES INTERKATIONAL UInION, 

LOCAL 79, AFL^CIO 



And 



YTESTWOOD NirR.SING CENTER 

BARTON NURSING HOME, INC. 
ALPHA-.'^KNEX NTTRSING CENTER 
NEW DETROIT NURSING CENTER 

NOW COME the panies and hereby agree that the following -wage increases for the 
Collective Bargaimng Agreement between the parties are effective through April 30, 2003: 

1, Effective May 20, 2002, the employees will receive a ,254 increase after 
completion of their probationary period; , 

2. Effective October 1 , 2002, the employees will receive a .25(ii increase after 
completion of their probationary period. 

Signed thJs. .^ day of Cl.^ j 2002. 



FOR THE EMPLOYERS 




FOR THE UNION; 

NURSING & CONVALESCENT HOME 
EMPLOYEES DIVISION OF LOCAL 79, 
SERVICE EMPLOYEES INTERMATIONAL 
UNION, AFL-CIO 



N-EW DETROIT NTJRSING CTR. 



BY: rv^^.^jjj(il 

^DAKffiLWTj^ 



Title: Administrat 




'iCi4J 




BY:>^, 



nvv^ 



WlLLlRKkMPTON, Preside 



BY 





<JL^ 



JO^ PEARSON, Buiinsss 
Repiesentadve 




axMUu 
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TENTATIVE AGREEMENT 
APPENDIX "A" -" WAGE SCALE 



Between 



SERVICE EMPLOYEES INTERNATIONAL UNION, 

LOCAL 79, AFL-CIO 



And 

WESTWOOD NUKSING CENTER 

BARTON NURSING HOME, INC. 
ALPHA-ANKEX NURSIKG CENTER 
NEW DETROIT NURS]NG CENTER 

The following sliall be the wage scale for employees upon completion of the probation.ary 
period, effective May 20, 20O2: 



CLASSIFICATION: 

Dietary Dept. 

Cook I - cook lunch, and dinner 
Cook II " swing relief cook 
Cook III - cook breakfast 
Cook IV - cook helper 

Dietary Aides 

Housekeeping Dept. 
Maimsuance Dept. 

Nursing CENA 



60 days 

SS.70 
$S.70 
SS.70 
SS.70 

$8.70 

SS.70 
SS.70 

S8,70 



1040 P.T. 


20S0P.T 


6 monihs 


1 year 


$9.03 


510.15 


S9.03 


SIO.IO 


$9.03 


S10.05 


59.03 


S 9-90 


S9.03 


S 9.75 


S9.03 


S 9.75 


J9.03 


S 9.75 


S9.03 


S 9.75 



DDa<;3tj 
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The following shall be the wage scale for employees upon compleijon of the probationary 
period, effeciive October 1 , 2002: 

CLASSIFICATION; 







1040 P.T. 


2080 P.T. 


Dietary Dept. 


60 days 


6 months 


iyear 


Cook I - cook lunch and dinner 


$8.95 


$9.2 S 


S10.40 


Cook n - swing relief cook 


58.95 


S9.28 


S10.35 


Cook HI - cook breakfast 


S8.95 


39.28 


$10.30 


Cook IV - cook helper 


$S.95 


$9.28 


S10.15 



Dietary Aide 

Housekeeping Dept. 
Housekeeping aide 

Maintenance Dept. 
Maintenance employee 

Nursing Dept. 
CENA 



$S.95 



$8.95 



$8.95 



$S.95 



S9,28 



$9.28 



$9.28 



$9.28 



$10.00 



SID.OO 



510,00 



SIO.OO 



The above wage scales include and incorporate the negoiiated wage increases between 
the parties from May 20, 2002 throush April 30, 2003 



Signed this sb^. 




FOR THE EMPLOY 




NEW DETROIT NURSING CTR. 



■ ^■■■11^ ■ 



Title: 



lAKIEL W. LWES 
Administrator 



2002. 



FOR THE UNION: 

NURSING & CONVALESCENT HONiE 
EMPLOYEES DIVISION OF LOC.^ 79, 
SERVICE EMPLOYEES INTERNATIONAL 

UNION, AFL-CIO 




WILLIE 



BY;' 

JOV^ PEARSON, Business 

Refeffesentative 



00043$ I ; 



'IJ- 
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I 



— I 



BAHTON NURSING HOME, MC 



^-T)ANTEL W. lAht 



lANIEL W. JAJvKS 
title: Administrator 




ALPHA AKKEX NURSING CTR 



BY: 



CHAJILES DUl^'N 
Title: Administrator 



WEST WOOD NURSING CTR 



BY: 



CHARJ-BS DUNN 
Title: Administrator 



KM*]]] 
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B.^TON NURSING HOME, INC. 



BY: 



DANIEL W. JAMES 
Tiile: Adminisrrator 



ALPHA ^J^NNEX NSJ^SING CTE. 





BY: _ 

CHAiU.ES DUNK 
Title: Adminisirator 



WESTWOOD NUESING CTR 



BY; ->wV^ 







CHASJLES DUMK 
Title; Adminisrrator 



omwniii 
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TENTATIVE AGREEMENT 



BetVc'een 



SERVICE EIvIPLO^'EES iNTER^'ATlON.'iJ^ UNION, 

LOCAL 79, AFL-CIO 



And 

W'ESTWOOD NURSING CENTER 
BAJITON NURSING HOME, INC. 
. ^PHA-ANNEX NURS3NG CENTER 
NEW DETROIT NURSING CENTER 

NOW COME the patties and hereby agree that the following wage increases for ihe 
Collective Bargaining Agreement between the panies are effeciive Through April 30, 2003: 



1. 



Effective May 20, 2002, the employees will receive a .25 fi increase after 
completion of their probationary period; 

Effective Octoher 1, 2002, the employees will receive a .25^ increase after 
compleiipfl ofjheir pi-obationary period. 



Signed this /fi day of 
FOR THE EMPLOYERS: 




2002. 



FOR THE UNION: 

NURSING & CON"V AXES CENT HOME 
EMPLOYEES DIVISION OF LOCAL 79, 
SERVICE EMPLO'i'EES INTERNATIONAl 
UNION, ATL-CIO 



NEW DETROIT NURSING CTR. 



DANTEL W. JAMES 
Title; AdminisuatDr 




WILL 



JO^E TtARS OX Business 

Rspresemative 



(XXH2JM 



MAR-31-20D6 (Efe^iMl iO^QHv-OI 606-RJL Document 1 3-7 Filed 04/04/2006 l-i^agsmM22 f-m 



TENT.^lTIVE AGREElvIEOT 
APPENDIX "A" - WAGE SCALE 



Between 



SERVICE EMPLO\"EES INTERKATIONAL UNION, 

LOCAl 79, AtL-CIO 



Aijd 

WESTWOOD MJRSING CENTER 

B.^RTON NURSING HOME, INC. 
ALPK.VAKNEX NURSING CENTER 
N'EW DETROIT NURSING CENTER 

I 

The following shall be the wage scale for employees -upQii completion of thepiotangnary 
period, effective May 20, 2002: 



CLASSIFICATION: 
Dietary Dept. 

Cook I - cook lunch and dinner 
Cook n — sv/ing relief cook 
Cook III - cook breakfast - 
Cook rv - cook helper 

Dietary Aides 

Housekeeping DepL 
Maintenance Depi. 



Nursing CENA 





1040P.T. 


2080 P.T 


60 days 


6 months 


1 year 


S8.70 


$9.03 


$10.15 


$S.70 


$9.03 


$10.10 


S8.70 


$9.03 


$10.05 


S8.70 


$9.03 


$ 9.90 


S8.70 


39.03 


$ 9.75 


SS.70 


S9.03 


S 9.75 


SS.70 


59.03 


$ 9.75 



SS.70 



59.03 



S 9.75 



OOiMUlI 
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The following shall be il;e wage scale for employees upon complerion of the probatiojoary 
period, effective October 1, 2002: 

CLASSIFICATION: 



Dietary Dept, 

Cook I- cook lunch and fiinQei 
Cook H - swing relief cook 
Cook lU - cook breakfast 
Cook rv - cook helper 

Dietary Aide 

Housekeeping Dept. 
Housekeeping aide 

Maimenance Depi. 
Maintenance employee 

Nursing Dept. 
CENA 





1040 P.T. 


20S0 P.T 


60 days 


6 months 


I year 


S8,95 


S9.2S 


SI 0,40 


S8.95 


S9.2S 


S10.35 


^ OipD 


59.28 


S10,30 


SS.95 


S9.28 


S10.15 



S8.95 



S9.28 



SS,95 



S9.28 



S8.95 



S9.2S 



SS.95 



E9.28 



SlO-00 



510,00 



SIO.OO 



SIO.OO 



The above wage scales include and incorporate the negotiated wage increases betweeii 
the parties from May 20, 2002 ti^rough April 30, 2003 



Signed this /d day of _^s^£adC::::5==L^002. 




FOR THE EMPLOYERS: 




KHW DETROIT KURSmG CTR. 



3Y: 



DANIEL W. J.^MES 
Title; Administrator 



FOR THE UNION": 

NURSING & CONVALESCENT HOME 
ENrPLO'^'EES DIVISION OF LOCAL 79, 
SERVICE EMPLOYEES INTERN.^TIONAL 
UNION, .AJ^L-CIO 




\VILLlE>iOa^T0N,.:feesi.denl 




J YP^EARSON/Busbess 
Representative 



(X»<Ul3 
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B AJ?.TON NURSING HOME, mC. 



BY: 



"ITW^"T^"-^i^ 



DAKEL W. XAMES 
Title: AdmiBistrator 



,\LPHA ANNEX 



SING CTR 




BY: A 

CMrIES DUNN 
Title: Adixiioistraior 



WESTWOOD NURSING CTR 
BY: i$^ l57 

chAKles DUNFT 

Titl e : Administrator 



OOMUM 
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The following shall be the wage scale for employees upon completion of the probaiionary 
period^ effective October 1, 2003: 

CLASSIFICATION: 



DieiaiyDept. 

Cook I - cook Iwich and dinner 
Cook n - swing relief cook 
Cook m " cook breakfast 
Cook rv - cook helper 

Dietar/ Aide 

Housekeeping Dept, 
Housekeeping aide 

Mainteuance Dept, 
Maintenance employee 

Nursing DepL 
CENA 





1040 P.T. 


2080 ?.T 


60 days 


6 months 


1 year 


S8.95 


S9.28 


SI 0.40 


£8.95 


S9.2S 


$10.35 


$8.95 


$9.28 


$1030 


$8.95 


$9.28 


$10.15 



$8.95 



59-28 



$8.95 



$9.28 



S8.95 



^y^jio 



$8.95 



$9.28 



$10.00 



$10.00 



$10,00 



. $10.00 



The above wage scales include ajid incotporare die neggiiated wage increases between, 
the parties from May 20, 2002 through April 3D, 2003 



Signed this >^ day of 



FOR THE EMPLOYERS^ 




KTEW CETROIT NURSING CTR. 
BY: .^^j-r^^^ fll ^)rxx^^xl^ 



Title: 



" Administrator^ 



2002. 



for the union: 

nursing & convaiescent home 

employ:ees pxvision of local 79, 

SERVICE EMPLOYEES INTERNATIONAL 
UNION. AFL-CIO 




YYlLLrEJ3?LVCPT0N, Presj#nt 

BY: C4^i^ . 

JOWE PEXRSON. Business 




Resfesentative 



DOO'Ull 
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BARTON NtmSING HOME, INC, 

Tiile; Admiiustratoj 
ALPHA AMNEX NUKSDnG CTR 



BY: _^ 

CHAE^ES DUNN 
TiUe: Administrator 



WESTWOOD NURSING CTR 

BY; 

CHARLES DUHN 
Title: Administrator 



t!0w:5:4 
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APPENDIX "C" 



^^^^^^m 



LETTER OF UNDFRST^NDINf: 

f SXAFFrNGT.EGTSLATT\T EFVnPT^^ 

The Employer understands and agrees That its ftill cooperation and support is necegssry to obtain 
legislative approval for Medicaid funding of reasonable wages and benefits fpr nursing home 
workers. The Employer further agrees to give its iuU support and cooperation with the Umon in 
achieving the necessafy levels of fUnding through the lejgislainire. . 

The Union understantis that the financial ability of the Employer to meet the negotiated wage 
increases and pension contributions is directly dependent on Medicaid iunding. 

In the event Medicaid funding of these negotiated wage increases and pension contributions is 
not approved by the legislaruie, the Union will meet with the Employer and discuss the impact 
_ on the nursing homes and munially plan the effects on the nursing homes of the consequences of 
inadequate funding. 

The Union ard Management will jointly inform each bargaining unit member and all appropriate 
elected officials of the consequences of insufScient Medicaid funding. ITie Union will e;cplain 
and conduct a secret ballot vote among the bargaining unit workers as to their acceptance of the 
potential consequences of inadequate Medicaid funding to allow the Employer to plan and take 
the necessary action. 

The Union and Employer agree to work cooperatively in the legislative process to further 
improve the quality of patient care and working conditions and living standards of employees in 
Michigan nursing homes. Toward that end they agree to the following- 

1 . To jointly develop and implement a legislative action plan that will result in a 
substantial increase to the existing wage p ass- through pro visianj 

2. Jointly lobby legislators both in the district and in Lansing. This could include 
visits, leners, petitions, pledges, phone calls, etc. 

3 . Both panifi;^ will actively pursue ihz political suppon of their allien wthin the 
nursing hoir.e industiy, labor^ other orgSLiizatio ns and opinion leaders and work to build an 
effective coaliuon to reach our joini goals of b^r.sr patient care, working conditions and living 
standards. 



26 
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.APPE.\DTY"T)" 



^^^^^^ °- ^^^i of ,WICLE 1 . RECOGNITION a.d LT^ON 

svsm Ihe Employer ?=nonn. Urnidry work, all laundry cmpbycss will fac* co'v-r-d bv 'Ju of rV 
taiiLS and coniiiions of the Agr«aem bcrr/cen th* p^niM. . ^ ^ ^^^' 

S.?!^''^''T^"y^^^r"' ^ ^-^^'^< ^^-^^^^^^^^TTnv^ The Company .g^.ss t>at the Union 

ha 1 have the nghr to s^kz, nor^ithstandmg any provisions of the labor £=4mn7ont.n 

( 0) days wnttsn nonce to the Company, for failure of the Conjp^y to reStoTe uSon Itv 

The Employer and Umon a^cc to the establishment of an experiment^ job da^sdicaril of 

^^n:^;^'-' '' ''' '"'''-'^ °^ ^= ^^^^'^- ^^p-^- oft/eiit^^r.?^^^^^^^^^ 

1 . Be Employer sh^Jl d=te.^ine the nurnber of treatment ^ide positions, if ai,^- 

3 Employees classified as creatoem aides shall be-paid rwenty (S.20) cents per hour more than 
the conrract rate for ^u^s:ng Anendani or twenty (S.20) cent, per honr nio CS ^ 
current rate of pay, whichever is uorej ^ ^ ■> >' ^'^"^ ^^f^rc man uieir men 



27 
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APPENDIX "E" 



LETTER OF UNDERSTANDING 



■ ■I * ■■^p>^^BVH^^^^H^ttaV#Hl| ^ ^B" f> 



fSHORT STAFFING^ 



1 . The Employer ajnd ihe Union agree to establish a policy regarding shon-stainng to 
the effect that in the eve^t the Employer fails to schedule sufficient eligible employees lo work ar 
the facility for any work wesk, than any employee who shall be required to work at their 
station/unii wthout the usu^l number of employees scheduled Co work at that station/unit, shall 
be paid lime and a half (1/1/2) for each hour worked in that siarion/uint shoxt staffed, 

2. * V^lienever ''short staffing" occurs due to ''call ins'' in a nursing unit/floor, the 
following procedure will take place: 

a^ The Employer shall notify the Union steward that a scheduled employee 
has called off, The Employer and steward shall make all reasonable efforts 
to contact other employees within that classification to report to work. 

b) In the event no contacted employee lepons to work^ the steward shall be 
given the name^ telephone numbers sjid the tiixie the employee was called 
to work. 

3. In the event the Employer is unable to fill a *'call in" absence and the 
Employer unit^floor must work "short staffed" in violation of State 
regulations, the remaining employees working on that unit/floor shall be 
paid a bonus of (2) straight time hours- 

4. ■ In the event of **shon staffmg" due to "call ins'\ the Employer will make a 

reasonable eiion to utilize R.N,s and L.PXs to assist ±c CNA.s on the 
unit/floor 



2a 



' * 
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APPENDIX "F" 



LETTER OF TATtFRJTANDING 

rw.AJlD CLIERK/SUPPLY CI.ERTC] 

The Employer, by separate Uncr agrccinent, will agree to mainiain any ward cUrk or 
supply clerk who currsnily is a member of ihc Union and in the bargaining unit in rsmm for the 
Union's agrs-niem not co require new or additional ward clerks or supply clerks to become 
meznbers of the bargaining unit. 



29 
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TS 



APPENDIX "G" 



LETTER ^^TT ^^DER5TA^T^T^J^. 

rRESTQRATTVTT A.mv\ 



Hn.>, J«! I ^r i ^ u' .f?^^''^ ' ^'^^°^ Classification: "Resiomiv, .^de." THe job 
duties of such cla^sificaiion shall b. Established by the Employer. Any employee assi^ed such 
classification shall receive ^ additional S.25 per hour through 10/31/99 vfit^ a S To b^rea^e to 
a rota] of S.35 per hc^ effective 1 1/1/99 for each hour workS in such class fication n S 
however to the following coalitions: ciassiDcation. subject 

+ 

In the evem such employee assigned to such classification cannot work in that 

job due 10 the shortage cf staffing ratios established by the State of Michigan, then that 

w^ge^aboHef^rd '"" '" """'' '^^" ""^'^ "^^ "^^^ ^°' ''''''' *« ^^^^^^^^ 
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Eastwood: 



BY; 




E.B. James^ 



'I' I 






BY: rUf 




lt/P , U^ 




by /./^^l-r< TkL J 

Westvfood: "^ ^^ 



E.B. J 




BY; 
BY: 



^f/^-^ - .^/-^??Y---'^- ^ 



QuaHcaxe: 



Wescwood; <i7 




i^^^ -^.-^ 
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APPENDIX 

Pension 

Section l.-Covsnge The Employer agrees to make periodic contributions on behalf of 
employees covered by this Collective Bargaining Agreement to the Service Employees 
International Union National Industry Pension Fund (hereinafter, "Fund") in the emounts 
specified in Section 3 below. 

Section 2., Term. The Employer agrees to become and remain s participating employer 
in the Fund throughout the term of this Collective Bargaining Agreement, including any 
extension thereof. 

(a)(1). As of May 1. 1999, the Employer agrees to contribute to the Fund an additional 
S.10 (10 cents) per paid hour (total §.20 per hour) for ail employees covered by the 
Agreement, from the employee's initial date of employment (or any period up to but not 
in excess of one (1 ) year of employment) or May 1 . 1 S99, whichever Is later. 

(b). Contributions required by this provision shall be paid to the Fund on or before the 
fifteenth day of the month following the period for which contributions are due or on or 
before such other date as the Trustees may hereafter determine. 

(c). Co.ntritautions shall be transmlttpd together with a remittance report containing SLich 
information, in such manner, and on such fo;m as may be requiiad by the Trusiees of 
the Fund or their designees. 

£ ect i n .. 4 . - Irug . t . A gi£pm£JXL The Employer hereby agrees to be bound by the 
provisions of the Agreement and Declaration of Trust establishing the Fund, as it may 
from time to time be amended, and by all resolutions and rules adopted by the Trustees 
pursuant to the powers delegated to them by that Agreement, including collection 
policies, receipt of which Is hereby acl-inowledged. The Employer hereby designates the 
Employer members of the Fund's Board of Trusiees. or their duly designated 
successor(s), as its representatives on the Board. 

Section 5 Cooper . 5 , t i a rL The Employer and Union agree to cooperate with the Trustees 
of th^e Fund in distribution of Plan booklets, literature, and other documents supplied by 
the Fund Administrator and in obtaining and providing such census and other data as it 
may be required by the Fund's Administrator or Trustees to enable tnem to comply with 
the appliceble provisions of the Employes Retirement Income Security Act (ERISA). 



Dt 
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Section 6 . Approval by TnifitftP . The undersigned parties acl<nowiedge that tlie 
provisions of this Article and tlie participation of the employees covered by it are subject 
to approval by the Trustees of the Fund and that the Trustees reserve the right to 
terminate, at their sole and unreviewable discretion, the participation of the employees 
covered by this Agreement and to establish the levelfs) of benefits to be provided. 
Termination may be directed by the Tnjstees for reasons including, but not limited to, 
failure of the Employer to timely pay contributions and expiration of a Collective 
Bargaining Agreement. The parties further acknowledge that the Trustees' acceptance 
for participation in the Fund of the employees covered by the Collective Bargaining 
Agreement is limited only to the categories of employment covered by the Collective 
Bargaining Agreement at the time application for acceptance occurs and the admission 
of other categories of employment to participate in the Fund will require specific 
acceptance by the Trustees. 

Section 7 . iVIisrrellRnPOfis . In the event of any inconsistency between this. Appendix and 
the Collective Bargaining Agreement, the terms of this Appendix shall prevail. 

Signed this iR<-h day of K^rrh 199S.9 

FQRTHFFMPI nVFF?; 

ALPHA ANNEX NURSING CSNTER 



TitI 



^ 'P\^'i '^iv.PP}^ Man a n- of /Otjno y 



By_ 




By 



lJ(2is£^ 



PAUL J. POUCICCHIO, President 



By 





1 — ~' ^ I 



Title 



WILLIE HAMPTON, Sec-Treasurer 



ff) 
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